
 Please join us on the link for a pre-meeting performance by 

Western Canada High School’s Senior Jazz Combo at 11:35 a.m. 
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Regular Board Meeting 

Times included on this agenda are approximate and may vary during the course of the meeting. 

 

 
 
 
 

 

 
 
 
 

R-1:  Mission |  
Each student, in keeping with his or her individual abilities and gifts, will complete high 
school with a foundation of learning necessary to thrive in life, work and continued learning. 
 
Conflict of Interest reminder: Trustees must disclose any potential pecuniary interest in any 
matter before the Board of Trustees, as set forth in the agenda as well as any pecuniary 
interest in any contract before the Board requiring the Board’s approval and/or ratification. 
 
 
 
 

Time Topic Who Policy Ref Attachment 

     
12:00 p.m. 1 | Call to Order, National Anthem and Welcome    

     
 2 | Consideration/Approval of Agenda  GC-2  

     
 3 | Awards and Recognitions    

10 mins 3.1 Lighthouse Award J. Everett GC-3  

30 mins 3.2 Excellence in Teaching Awards – Semi-Finalists Board   

Recess:  Please join us for celebratory cake and refreshments on the link 

     
 

Max 20 mins 

4 | Public Comment [ PDF ] 

Requirements as outlined in Board Meeting Procedures 

 GC-3.2  

     
 5 | Results Focus    

     
 6 | Operational Expectations    

20 mins 6.1 OE-10:  Instructional Program – Annual Monitoring D. Stevenson OE-8, 10 Page 6-1 

     
 7 | Matters Reserved for Board Action Board GC-3  

     
 8 | Consent Agenda Board GC-2.6  

 8.1 Approval of Minutes    

http://www.cbe.ab.ca/GovernancePolicies/Board-Meeting-Procedures-with-Public-Comment-Excerpt.pdf
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Times included on this agenda are approximate and may vary during the course of the meeting. 

Time Topic Who Policy Ref Attachment 

 Regular Meeting held March 15, 2016 
 Regular Meeting held March 29, 2016 
 Regular Meeting held April 5, 2016 
 Regular Meeting held April 19, 2015 

(THAT the Board approves the minutes of the 
Regular Meetings held March 15, March 29, 
April 5 and April 19, 2016) 

Page 8-42 
Page 8-47 
Page 8-54 
Page 8-59 

 

 8.2 Trustee  Remuneration Report 
  (THAT the Board approves the recommended 
 changes to GC-2E, as submitted.) 

 GC-2; 2E Page 8-61 

 8.3 Office of the Board of Trustees 2016-17 Operating 
 Budget 
  (THAT the Board approves the 2016-17 budget for 
 the Office of the Board of Trustees of $1,291,046 to 
 be reasonable to allow the Board to effectively and 
 efficiently perform its governing responsibilities.) 

 OE-5 Page 8-1 

 8.4 Items Provided for Board Information    

   8.4.1 Correspondence  OE-8 Page 8-66 

 8.4.2 Trustee Liaison Report re: ASBA Zone 5  GC-3 Page 8-5 

   8.4.3 Waste Strategy Update  Oe-8, 12 Page 8-18 
     
 9  | In-Camera Session    

     
3:00 p.m. 10 | Adjournment    

     
 Debrief Trustees GC-2.3  

 
 

Notice |  
This public Board meeting will be recorded & posted online. 
Media may also attend these meetings.  
You may appear in media coverage. 
 
Archives will be available for a period of two years. 
Information is collected under the authority of the School Act and the  
Freedom of Information and Protection of Privacy Act section 33(c)  
for the purpose of informing the public.  
 
For questions or concerns, please contact:  
Office of the Corporate Secretary at corpsec@cbe.ab.ca. 

mailto:corpsec@cbe.ab.ca
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GOVERNANCE CULTURE 
GC-2E:  Trustee Remuneration 

Monitoring Method:  Board Self-assessment 

Monitoring Frequency: Annually 
 

A. Taxable Honoraria, Benefits and Allowances 
 

1. Effective September 1, 2014, Trustees’ honoraria was set at 

$45,000 per annum, paid in regular bi-weekly payments.   
 

Effective September 1, 20162018, and at the commencement of 
each fiscal year (September 1) following,  Trustees’ honoraria 

will be adjusted according to the most recent three-year rolling 
average of Statistics Canada annual published Calgary Consumer 
Price Index (CPI – all items).  Trustee honoraria will be paid in 

regular bi-weekly payments.  The annual honoraria provide 

compensation for all duties, responsibilities and activities 
required of Trustees. 

 
2. The Chair will receive an additional honorarium in regular bi-

weekly payments at the rate of $10,000 per annum; and the 
Vice-Chair will receive an additional honorarium in regular bi-
weekly payments at the rate of $5,000 per annum.  These 

honoraria provide compensation for duties, responsibilities and 
activities required of the Chair and Vice-Chair. 

 
3. In addition to honoraria, each Trustee will receive a taxable 

benefit package worth 10% of the basic honorarium.  The 

package will include for each Trustee, $50,000 group life 
insurance and $50,000 Accidental Death and Dismemberment 

coverage which will be paid 100% by the Calgary Board of 
Education.  In lieu of other benefits, each Trustee will receive the 
remainder of the package (the value of 10% of basic honorarium 

less the cost of the group life insurance and Accidental Death and 
Dismemberment premiums) in regular bi-weekly payments. 

 
4. Each Trustee will receive an annual taxable transportation 

allowance of $4,100 paid in regular bi-weekly payments.  This 

allowance will compensate for all in-city transportation costs 
including vehicle expenses, parking, taxis, LRT fares and the like. 

 

B. Reimbursable Expenses 
 

1. Each Trustee will be entitled to be reimbursed from the Board of 

Trustees’ budget for expenses, which are supported by receipts, 

8-63



2 | 3 

 

related to professional development up to a maximum of $2,000 

per fiscal year of the CBE.  This budget is expected to cover the 
costs of travel, fees and related expenses to attend professional 

meetings; and the costs of books, journals and similar items that 
are clearly of a professional development nature. 

 

2. Each Trustee will be entitled to be reimbursed from the Board of 
Trustees’ budget for expenses that are supported by receipts, 

related to reasonable costs of carrying out assigned Board 
business or approved representation of the Board at meetings 
and events in accordance with standard CBE policies. 

 
3. Trustees’ expense information will be publicly disclosed on a 

regular basis. 
 
4. Notwithstanding the requirement to provide receipts for all 

reimbursable expenses, the following is the maximum that will 
be reimbursed for any meal expense incurred: 

 
Breakfast: $12.00 
Lunch:  $17.00 

Dinner: $26.00 
 

5. Expenditures for alcohol will not be reimbursed. 
 

C. Other 
 

1. Each Trustee will be entitled to reserved or scramble 
underground parking at the individual’s expense.  Each Trustee 

will be provided office space in the Dr. Carl Safran Centre.  Each 
Trustee will be provided the use of a laptop computer or similar 

portable electronic device for use in the Board Room, in the 
Trustee’s Office and off site. 

 

2. At the end of each Trustee’s service, such Trustee shall be 
entitled to a retiring allowance to ease the transition from such 

service, in accordance with the following schedule: 
 

(a) A Trustee whose service ends at the end of his/her first 
term shall receive a retiring allowance equal to two weeks of 
Trustees’ basic honorarium prevailing at the end of such 

service per year of service; 
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(b) A Trustee whose service ends following the completion of 
two or more terms shall receive a retiring allowance equal to 

one month’s honoraria per year of continuous service to a 
maximum of one-half of the Trustees’ basic annual 
honorarium prevailing at the end of such service; and 

 
(c) Notwithstanding a) and b) above, a Trustee who fails to 

complete the term to which he/she is elected shall not be 
entitled to a retirement allowance for any portion of that 
term, except as the Board of Trustees might determine after 

due consideration of any extenuating circumstances. 
 

3. It should be noted that there is no provision to pay ‘meeting 
honoraria’ or ’per diems’; nor is there any provision to reimburse 
Trustees for any other support of home offices that Trustees may 

choose to establish as an off-site work place.   
 

 
Approved: April 14, 2015, to be effective September 1, 2016 
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